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Whistleblower channels

When there are reasonable grounds to suspect misconduct, you can make relevant report
to us by sending email to wirelesscarchinareporting@fangdalaw.com .
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Scope of application
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The Policy applies to all the Company's employees, officers, directors, interns and
temporary staff members who are working for the Company (“You").
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You can report relevant misconduct of any of the Employees and/or relevant third parties
that have dealing with the Company, including but not limited to any clients, consultants,
agents, suppliers.
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How will your report be processed?
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Please be aware that all the reports will be sent to VP, or Director Business &Operation
APAC if the report does not concern them, otherwise VP HR or Compliance Manager in
Sweden will be contact.
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We have designed the following options of mechanism to handle each type of your report:
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Description
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Your report is specific, reliable and/or has
corresponding supporting materials.
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We are aware of the misconduct involved in
your report and are ready to initiate or have
initiated and completed an internal

investigation, and your report does not provide

additional useful information.
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Your report is vague and there are no further
supporting materials.
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Your report is completely fabricated or
unsubstantiated.
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Confidentiality and anti-retaliation

RERRRE

Identity protection

Action to be taken
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We will conduct internal
investigation to obtain
sufficient findings.
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We will notify you of the
information on our
processing of the
reported misconduct.
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We will invite you to
provide further details
and then decide the
specific type of the
report.
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We will close the report
and we may not provide a
response to you.
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We will adopt necessary measures to protect you as a whistleblower. We will keep your
information (such as your identity and the contents of your report) confidential and process
your information on a need-to-know basis. We will not share your information with the
person(s) concerned in your report unless you provide consent, or we are permitted or
otherwise required by law.
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e Zero tolerance to retaliation
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We prohibit discrimination, retaliation or harassment of any kind against you as
whistleblower who submits a complaint or report in good faith. If you believe that you are
being subjected to discrimination, retaliation or harassment for having made a report under
the Policy, please report those facts to us. Reporting should be done promptly to facilitate
investigation and the steps to address the retaliation.
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e Report in good faith
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If you make a report in good faith, in particular when you have reasonable grounds to
suspect the information you are reporting is true, you will not be subject to any penalty
even though the information turns out to be incorrect.
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However, abusive use (such as malice, defamation, intent to harm, repeated clearly incorrect
declarations) may be considered a serious matter that may result in the Company'’s
disciplinary action to you, as well as relevant legal consequences according to the
applicable Chinese laws and regulations.
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